
Lead Pastor – Role Description

In consultation with the leadership of The River, it is the task of the Lead Pastor to give spiritual and 
visionary leadership to the congregation, to appropriately minister the Word of God and the sacraments 
of the congregation, and to ensure coordination of all ministries in effectively living out The River’s 
mission.

It is also the duty of the Lead Pastor, in conjunction with the Executive, to formulate and recommend 
policy statements and ministry proposals as may be necessary for the healthy functioning of The River.

A. Specific Responsibilities

1. Bring the complete gospel by preaching sermons that lead the congregation to heart-felt repentance, 
that strengthen the faith of believers, that encourage them, that help them grow spiritually, that 
challenge believers to put their faith to work in a hostile world and that welcomes seekers into a 
saving knowledge of Jesus Christ.  The Lead Pastor will schedule and will supervise the 
preaching/teaching in consultation with the Executive as well as taking overall responsibility for the 
worship ministry.

2. Encourage members of the congregation to discover, develop, and use their gifts to bring greater 
glory to God and service to their fellow believers.

3. Set an example for believers in speech and conduct, in love and purity.

4. Together with the ministry staff, encourage the appropriate ministry areas to organize workshops, 
seminars, and retreats to train their members or members of the congregation for service, or to 
encourage them to attend such opportunities for training organized by other churches or institutions.

5. As leader of the ministry team, be guided by The River’s vision and policies in implementing goals 
that are clearly stated and that are Executive approved.  Review such action plans on a regular basis 
and adjust where necessary to realize better success.

6. Maintain a general, pastoral presence in regular and special worship services and be involved in 
personal evangelism.

7. Administer the sacraments in meaningful and edifying ways.

8. Engage in daily intercessory prayer for the church and its ministries.

9. Be sensitive to the Lord's leading of our church; in prayer, in counseling, in conversations with staff 
and church members.

10. Provide leadership, counseling, and spiritual guidance for the office bearers and equip them for 
ministry in the congregation. 

B. Administrative Functions

1. Officially represent The River at meetings of organizations such as Synod, Classis Alberta North, 
and other local ministerial associations as warranted.

2. Serve as ex-officio member of both the Executive and the Personnel Teams.

3. Provide supervisory responsibility of the Church Staff including ministry and office personnel 
ensuring that each staff person fulfills the duties required of him/her including encouragement, 
correction, problem-solving and assessment of each person's quality and quantity of work.




